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You Have Thi 30) Days Beginning With Your First Day Reporting For Work To
Complete Online Enrollment In The Benefit Plans

Health Insurance:
The County provides an employee three medical plan options. For details on coverages and please
review the enrollment guide. Enrollment is On Line

Vision Insurance:
Vision insurance is included in the health insurance for all active employees. Reference the
Enrollment Guide for details.

Dental Insurance:

The County contributes to the dental plan to provide affordable dental coverage to our active
employees. The employees’ portion of the cost will be funded through payroll deductions. See
enclosed Dental Plan Options for more information on dental benefits. Enrollment is On Line

Life Insurance:
The County provides a $35,000 basic life insurance policy for each of its full-time employees. In
addition, you have the option of purchasing additional life insurance on yourself and your
dependents at low group rates. If you enroll within 30-days of your hire date you can purchase the
following amounts with a guaranteed issue.

e Employee Voluntary Life: Up to 5 times your salary or $300,000 whichever is greater

e Basic Spouse Life up to $25,000

e Voluntary Spouse Life

e Dependent Child coverage for either $5,000 or $10,000

Long Term Disability:

Insured plan with coverage twenty four (24) hours per day whether you are at work or away from work

Short Term Disability: Reliance is the provider for the Short Term Disability plan.
Reference the Enrollment Guide for details. Enrollment is Online

Retirement

Rutherford County is a member of the Tennessee Consolidated Retirement System. The County
contributes an actuarially mandated percentage of the employee’s salary to this retirement
system. Go to http://www.treasury.state.tn.us/tcrs/ for more information about this retirement
system.

403b and Roth IRA- Administered by AIG Retirement
Contact Information: Tom McClendon 615-631-8207 or call 615-221-2541



